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161—8.6(216) Affirmative action.   Nothing in commission rules shall be interpreted as diminishing
a person’s obligation under Title VII, Civil Rights Act of 1964, Executive Order 11246 as amended
by Executive Order 11375, or Iowa Code chapter 216 to undertake affirmative action to ensure that
applicants or employees are treated without regard to race, color, religion, sex, or national origin.
Specifically, the use of tests which have been validated pursuant to commission rules does not relieve
employers, unions or employment agencies of their obligations to take positive action in affording
employment and training to members of classes protected by Title VII and chapter 216.


